
 

 

 

 

 

 

Why AWS is Important 

AWS addresses the unique challenges that women surgeons face such as: 

• Balancing family issues with the demands of a surgical career; 

• Pay equity issues; and 

• The lack of women in leadership positions. 

AWS has been a leader in providing mentorship at all surgical levels to both women 

and men. 

The AWS Pocket Mentor was first published in 1993. Since then five updates have 

been published and nearly 50,000 books have been distributed to men and women 

medical students, residents, program directors, department chairs, libraries and 

schools. The AWS Pocket Mentor is also distributed at other medical conferences. 

The American College of Surgeons recognizes AWS with a Governor position, as it 

does with other specialty organizations, thus communicating that we serve an 

important constituency. 

 

Current Statistics 

1. The number of women who are general surgeons has consistently increased over 

the past 40 years. 

 

 
 

https://www.womensurgeons.org/gender-equity-toolkit
https://www.amazon.com/dp/B0C5TSQRQV?ref_=cm_sw_r_cp_ud_dp_0BW65MFGS4M5XKHPVD8E


2. A growing number of women serve as chairs of surgery departments. 

3. Women constitute 8% of Professors, 13% of Associate Professors and 26% of 

Assistant Professors of Surgery. 

4. “Some progress has been made toward increasing the number of women 

surgeons, they are still less likely to get promoted and are more likely to experience 

harassment than their male counterparts.” 

5. In 2029, only 2 of the 42 editors-in-chief (4.8%) of surgical journals were women. 

6. The 100-year-old American College of Surgeons (ACS): 

o Five women have chaired the ACS Board of Governors. 

o Four women have received the ACS Distinguished Service Award. 

o Three women will have served as ACS President as of 2017. 

o Two women have been named ACS Division Director. 

o Two women surgeons have chaired the ACS Board of Regents since October 

2012. 

o A woman has yet to serve as the ACS Executive Director. 

There isn’t an all men’s organization, so why should we 

support an all women’s organization? 

• There isn’t a need for a “male surgeon” organization since most of the surgical 

organizations are, as noted in the statistics above, comprised primarily of men with 

men in almost all the leadership positions. 

• AWS membership is open to men, as well as, women. 

• All AWS resources, including our popular Pocket Mentor and family leave policies, 

are accessible to everyone on our Website. 
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